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MISSOULA--
CAMPUS REPORTS CONFIRM DROP IN COLLEGE RECRUITING 
VOLUME: ACCOUNTING AND BUSINESS SALARIES ON RISE 
Another barometer reading on the employment of college graduates is in today -- and 
it is no more encouraging than the earlier reports. 
In May the College Placement Council (CPC) asked employers how many graduates they 
were hiring compared with last year. At the bachelor's level they showed an 18% decrease. 
Now, the CPC's authoritative Salary Survey, in its final report of the fiscal year, 
confirms the decline in terms of the volume of offers students have received. Compared 
with 1973-74, offers for 1974-75 were down at three levels -- 24% at the bachelor's level, 
18% at the master's level and 37% at the doctor of philosophy degree level. 
The data were released by Dr. Donald E. Hjelmseth, director of the Career Planning 
and Placement Services at the University of Montana in Missoula, one of the participating 
institutions in the CPC Salary Survey. The survey is based on offers, not acceptances, 
made to students in selected curricula and graduate programs during the normal recruiting 
period, September to June, as submitted by a representative group of 156 colleges and 
universities throughout the United States. Three reports are issued each year -- in 
January, March and July. Teaching positions are not included. 
For the most p~rt, salary increase percentages in most categories were relatively 
modest. The accounting average rose 6% to $981 and the business average went up 5% to 
$843. The smallest increases -- all under 5% -- were experienced by agricultural 
sciences, marketing and distribution, humanities, social sciences and mathematics. 
- more -
CAMPUS REPORTS CONFIRM DROP IN COLLEGE RECRUITING--page 2 
By type of employer, manufacturing and industrial firms made the sharpest cutback in 
recruiting activity at the bachelor's level with an overall decrease of 29% in the number 
of offers. The largest reductions were made by automotive and mechanical equipment, tire 
and rubber and public utilities. Only two types of industrial firms made more offers 
this year than in 1973-74: petroleum, with an increase of 27%, and food and beverage 
processing, with 1% more. However, the petroleum volume reflected a substantial drop in 
activity since the March report, at which time an increase in offers of 83% had been noted. 
As was the case last year, women majoring in accountirtg received slightly higher 
salary offers than men, In other disciplines, salary offers to women were lower. Of the 
J 
23 functional areas, the dollar averages for women were higher in only two: ehgineering 
and mathematics. In 14 of the remaining areas, there was a $50 a month or greater 
differential between the women's and men's averages. By types of employers, the salary 
offers to men were higher in all cases. 
At the master's degree level, 61% of all the offers reported went to MBA candidates, 
with those having a non-technical undergraduate degree receiving the most. The highest 
dollar average, however, was for MBA candidates with a technical background -- $1,324 a 
month. Next came chemical engineering, $1,310; mechanical engineering, $1,274; and MBA's 
with a non-technical background, $1,250. 
The number of offers to women master's candidates increased 11% over a year ago, 
with 70% of the women's volume being in the MBA categories as against 57% in 1973-74. 
The pattern of dollar average differential between men and women which was evident at the 
bachelor's level was not the case at the master's. Of the 15 graduate programs covered, 
the salary averages for women were higher in eight and lower in the other seven. 
Generally, the increases in dollar averages at the doctoral level were moderate, 
with only two categories experiencing gains of over 7%. 
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